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Welcome to Your European Career Journey


Are you a qualified nurse, healthcare professional, or hospitality worker 
dreaming of building a rewarding career in Europe or the United Kingdom?


European Healthcare & Hospitality Recruitment Solutions is your trusted partner in 
transforming that dream into reality. We specialize in connecting qualified healthcare 
professionals and hospitality workers from around the world with premier hospitals, 
care facilities, and luxury hotels across Europe and the UK.


Why Europe & the UK Need You


Critical Healthcare Shortage Hospitals and care facilities across Europe and the UK 
are facing severe staff shortages. Qualified nurses and healthcare workers are in high 
demand, with thousands of positions available offering competitive salaries, excellent 
benefits, and clear pathways to permanent residency.


Thriving Hospitality Industry The European hospitality sector is booming, with 
hotels, resorts, and restaurants actively seeking skilled, multilingual workers who 
bring international experience and exceptional service standards.


Your Skills Are Valued European and UK employers recognize the quality training 
and dedication of healthcare and hospitality professionals from developing countries. 
They actively recruit internationally and provide comprehensive support for 
relocation and integration.


Why Choose Us?


Healthcare Sector Specialists We understand the unique requirements of nursing 
and healthcare recruitment:


• Professional registration processes (NMC, NMBI, nursing councils)

• English language requirements (IELTS, OET)

• Skills assessments and credential recognition

• Clinical adaptation programs

• UK and European healthcare system orientation


Hospitality Industry Experts Deep connections with:


• Luxury hotel chains across Europe




• Independent boutique hotels

• Restaurant groups and catering companies

• Resort and tourism operators

• Conference and event facilities


End-to-End Support From English language preparation to your first day at work 
and beyond:


• English language exam preparation and registration

• Professional qualification recognition

• Job placement with verified employers

• Visa and work permit processing

• Pre-departure preparation

• Arrival and settlement support

• Ongoing career development


Verified Employers Only We only work with legitimate, licensed employers who:


• Hold valid sponsorship licenses

• Offer fair contracts and competitive salaries

• Provide safe working conditions

• Support international workers

• Have proven track records with international recruitment


Proven Success Rate We've successfully placed hundreds of nurses and hospitality 
workers in positions across:


• United Kingdom

• Ireland

• Germany

• Netherlands

• Belgium

• Switzerland

• Austria

• France

• Spain

• Portugal

• And other European destinations


Our Core Services


For Healthcare Professionals


Nursing Registration Support


• UK NMC (Nursing and Midwifery Council) registration

• Irish NMBI registration

• German nursing license support

• Other European nursing council registrations


English Language Preparation




• IELTS Academic preparation (all modules)

• OET (Occupational English Test) preparation

• CBT (Computer Based Test) preparation for NMC

• OSCE (Objective Structured Clinical Examination) preparation


Healthcare Job Placement


• Staff Nurse positions (all specialties)

• Registered General Nurses (RGN)

• Mental Health Nurses

• Pediatric Nurses

• Operating Theatre Nurses

• Critical Care/ICU Nurses

• Care Home positions

• Healthcare Assistant roles


Professional Development


• UK healthcare system orientation

• Clinical skills updates

• Infection control training

• Safeguarding training

• Mandatory training preparation


For Hospitality Professionals


Hospitality Job Placement


• Hotel front desk and reception

• Housekeeping and room attendants

• Restaurant and bar staff

• Kitchen staff and chefs

• Concierge services

• Event coordination

• Guest services

• Management trainee positions


Skills Enhancement


• Customer service excellence training

• European hospitality standards

• Language skills improvement

• Food safety and hygiene certifications

• Wine and beverage service training


Career Progression Support


• Entry-level to management pathways

• Specialized training opportunities

• Professional qualification support

• International career development




Immigration & Visa Services


Work Visa Processing


• UK Health and Care Worker visa

• UK Skilled Worker visa

• Irish Critical Skills Employment Permit

• German EU Blue Card

• Netherlands highly skilled migrant visa

• Other European work permits


Family Visa Support


• Dependent visa applications

• Spouse and children relocation

• Family settlement guidance


Permanent Residency Pathways


• Long-term settlement planning

• Permanent residence applications

• Citizenship eligibility guidance


Countries We Serve


United Kingdom


• Highest demand for nurses and healthcare workers

• Clear registration pathway through NMC

• Competitive salaries (£25,000-£45,000+ annually)

• NHS and private healthcare opportunities

• 5-year pathway to permanent residence


Ireland


• Critical Skills Employment Permit for nurses

• NMBI registration required

• Excellent quality of life

• 2-year pathway to permanent residence

• Growing hospitality sector


Germany


• Largest economy in Europe

• Severe nursing shortage (200,000+ positions)

• Recognition of foreign qualifications

• German language requirement (B1/B2 level)

• EU Blue Card for highly skilled workers

Netherlands


• English widely spoken

• High quality of life




• Modern healthcare system

• Competitive salaries

• Family-friendly policies


Switzerland


• Highest salaries in Europe

• Excellent working conditions

• Multilingual environment

• Premium hospitality sector

• High standard of living


Other European Destinations Belgium, Austria, France, Spain, Portugal, 
Sweden, Norway, Denmark, and more


Our Promise to You


Transparency


• Clear information about requirements and processes

• Honest assessment of your eligibility

• Detailed breakdown of all costs

• Realistic timelines

• No hidden fees


Support


• Dedicated case managers

• Regular progress updates

• 24/7 emergency support

• Pre-departure and post-arrival assistance

• Long-term career guidance


Ethics


• Only legitimate job opportunities

• Fair contract terms

• Protection of your rights

• Complaints and grievance support

• Ongoing advocacy


Success


• Comprehensive preparation

• High placement success rate

• Quality employer matches

• Career advancement opportunities

• Long-term settlement support


What Our Clients Say




"From Manila to Manchester - My Dream Came True" Maria Santos, 
Registered Nurse, Philippines to UK


"I was working in a hospital in Manila earning a fraction of what I earn now. 
European Healthcare Recruitment helped me pass my IELTS and OET, 
supported my NMC registration, and found me a position with an NHS Trust in 
Manchester. The salary is five times what I earned back home, and I'm bringing 
my family next year. I'm so grateful for their support through every step."


"Professional Service from Start to Finish" Ahmed Hassan, Staff Nurse, 
Egypt to Ireland


"The team handled everything - from my IELTS preparation to my NMBI registration 
and work permit. They prepared me for interviews and even helped me find 
accommodation in Dublin. I've been working here for 18 months now and recently 
received my permanent residence. Best decision I ever made."


"They Made the Impossible Possible" Priya Sharma, Healthcare Assistant to 
Registered Nurse, India to UK


"I started as a healthcare assistant, but they helped me upgrade my qualifications and 
register as a nurse. Now I'm a Band 5 nurse earning £32,000 per year with excellent 
benefits. They didn't just find me a job - they helped me build a career."


"Quick and Professional Hospitality Placement" Carlos Rodriguez, Hotel 
Receptionist, Spain to Switzerland


"Within three months of contacting them, I was working at a 5-star hotel in Zurich. 
The salary and tips are incredible, and the work environment is professional. They 
prepared me well for the interview and supported my visa application. Highly 
recommended!"


Ready to Start Your European Journey?


Free Initial Assessment Book your free consultation today to:


• Assess your qualifications and eligibility

• Understand the process and timeline

• Learn about available opportunities

• Get answers to all your questions

• Receive preliminary guidance


Contact Us:


• Email: 

• WhatsApp: [Your WhatsApp number]

• Phone: [Your phone number]

• Website:




Office Hours: Monday - Saturday: 9:00 AM - 7:00 PM Sunday: 10:00 AM - 4:00 PM
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Build Your Healthcare Career in Europe & the UK


Europe and the UK are experiencing unprecedented demand for qualified nurses and 
healthcare professionals. With aging populations, expanding healthcare systems, and 
staff shortages across the continent, qualified international nurses are not just 
welcomed - they're urgently needed.


Understanding the Opportunity


The Healthcare Crisis


• UK: 47,000 nursing vacancies in the NHS

• Germany: 200,000+ nursing positions unfilled

• Ireland: Critical shortage in all healthcare sectors

• Netherlands: Actively recruiting 10,000+ nurses annually

• Switzerland: Highest nursing salaries in Europe with severe shortages


Why International Nurses Are Sought After European and UK healthcare 
employers value international nurses for:


• Strong clinical skills and hands-on experience

• Compassionate patient care

• Dedication and work ethic

• Cultural sensitivity and multilingual abilities

• Willingness to work in rural and underserved areas


Nursing Positions Available


UK NHS and Private Healthcare


Staff Nurse Positions (Band 5)


• Adult Nursing (Medical, Surgical, Emergency)

• Mental Health Nursing

• Learning Disability Nursing

• Children's Nursing

• Starting Salary: £28,407 - £34,581

• With experience: £35,000 - £42,000+


Specialist Nursing (Band 6-7) For experienced nurses:


• Critical Care/ICU

• Operating Theatre

• Accident & Emergency




• Oncology

• Cardiology

• Salary Range: £35,392 - £53,134


Care Home Nursing


• Nursing homes and residential care

• Elderly care specialists

• Dementia care

• Salary Range: £30,000 - £40,000

• Often includes accommodation


Healthcare Assistant Positions Entry pathway to nursing:


• Patient care support

• Clinical observations

• Personal care assistance

• Salary Range: £20,000 - £24,000

• Opportunity to train as registered nurse


Irish Healthcare System


Staff Nurse Positions


• Public hospitals and HSE facilities

• Private hospitals and clinics

• Community and primary care

• Salary Range: €30,000 - €45,000

• Excellent progression opportunities


Specialty Nursing


• Theatre nursing

• Emergency department

• Intensive care

• Mental health

• Salary Range: €40,000 - €55,000+


German Healthcare System


Gesundheits- und Krankenpfleger/in (Registered Nurse)


• Hospital nursing (all specialties)

• Elderly care facilities (Altenpflege)

• Community nursing

• Salary Range: €35,000 - €50,000

• Excellent social benefits


Specialized Nursing


• Intensive care (Intensivpflege)

• Anesthesia nursing

• Surgical nursing




• Salary Range: €45,000 - €60,000+

Other European Countries


Netherlands


• Verpleegkundige (Registered Nurse)

• Salary: €35,000 - €50,000

• English-speaking environment


Switzerland


• Highest salaries: CHF 65,000 - 95,000 (€67,000 - €98,000)

• Excellent working conditions

• Multiple language requirements


Belgium, Austria, France, Spain


• Various nursing positions

• Country-specific requirements

• Competitive salaries and benefits


Requirements for International Nurses


Educational Qualifications


Minimum Requirements:


• Bachelor's degree in Nursing (BSN/BScN) OR

• Diploma in Nursing (minimum 3 years) OR

• Equivalent nursing qualification


Your Qualification Must Include:


• Adult nursing clinical hours

• Pediatric nursing clinical hours

• Mental health nursing clinical hours

• Community health nursing

• Minimum total clinical hours (usually 4,600+ hours)


We Can Help If:


• Your qualification is shorter than 3 years (bridging programs)

• You lack specific clinical hours (top-up courses)

• Your qualification needs formal recognition (credential evaluation)


English Language Requirements


For UK (NMC Registration):


IELTS Academic - Minimum Scores:


• Overall: 7.0

• Each module (Reading, Writing, Listening, Speaking): 7.0




• Valid for 2 years

• Must achieve all scores in one sitting


OR


OET (Occupational English Test):


• Grade B in all four sub-tests

• Healthcare-specific English test

• More relevant for nurses

• Higher pass rates than IELTS for many candidates


Computer Based Test (CBT):


• Part 1 of NMC Test of Competence

• 3.5-hour computer-based exam

• Tests nursing knowledge and practice


OSCE (Objective Structured Clinical Examination):


• Part 2 of NMC Test of Competence

• Practical clinical assessment

• Conducted at UK test centers


For Ireland (NMBI Registration):


• IELTS Academic: Overall 7.0 (minimum 6.5 in each module) OR

• OET: Grade B in all sub-tests

• NMBI English language interview


For Germany:


• German language: B1/B2 level (Goethe-Zertifikat)

• English may be helpful but German is mandatory

• Language courses available in Germany


For Netherlands:


• English proficiency (IELTS 6.5+) or Dutch language

• Many hospitals operate in English


For Other European Countries:


• Country-specific language requirements

• English usually required

• Local language may be required or preferred


Our English Language Preparation Services


IELTS Academic Preparation


Comprehensive Course Includes:


• Full diagnostic assessment

• Module-specific training (Reading, Writing, Listening, Speaking)




• Practice tests and mock exams

• Individual feedback and correction

• Test-taking strategies

• Time management techniques

• Vocabulary building (academic and healthcare)

• Grammar strengthening


Course Options:


• Intensive: 8 weeks, 5 days/week

• Standard: 12 weeks, 3 days/week

• Weekend: 16 weeks, Saturdays only

• Online: Flexible scheduling

• One-on-one: Customized to your needs


Our Success Rate:


• 85% of students achieve required scores within 3 months

• Average score improvement: 1.0-1.5 bands

• Specialized focus on achieving 7.0 in all modules


OET Preparation


Why Choose OET?


• Healthcare-specific context

• More relevant vocabulary

• Higher pass rates for nurses

• Accepted by NMC and NMBI


Our OET Course:


• Healthcare communication focus

• Real nursing scenarios

• Letter writing practice (Referral letters, discharge summaries)

• Case note analysis

• Medical terminology

• Patient interaction simulations


Course Duration:


• 8-12 weeks depending on current English level

• Combined IELTS + OET preparation available


CBT (Computer Based Test) Preparation


What is CBT?


• Part 1 of NMC Test of Competence

• 110 multiple-choice questions

• 3.5 hours duration

• Tests nursing knowledge, practice, values


Our CBT Preparation:




• Comprehensive study materials

• UK nursing practice standards

• Mock tests under exam conditions

• Question bank (1000+ practice questions)

• Code of Conduct training

• Evidence-based nursing practice

• Clinical scenario analysis


Pass Rate:


• 90% first-time pass rate for our students

OSCE Preparation


What is OSCE?


• Part 2 of NMC Test of Competence

• Practical clinical skills assessment

• 4 stations covering various scenarios

• Conducted by qualified assessors


Our OSCE Preparation:


• Clinical skills review and practice

• Communication skills training

• Drug calculation practice

• Manual handling techniques

• Infection prevention and control

• Professional values and behaviour

• Mock OSCE stations

• Video feedback and analysis


Preparation Options:


• In-person training at our facility

• Partnership with UK training centers

• Pre-OSCE boot camps in the UK


Professional Registration Process


UK - NMC Registration


Step-by-Step Process:


1. Online Application (2-4 weeks)


• Create NMC Online account

• Submit application with required documents

• Pay application fee (currently £153)


Documents Required:


• Nursing qualification certificates




• Academic transcripts

• Proof of registration in home country

• Identity documents

• English language test results

• Evidence of clinical practice


2. Document Verification (4-8 weeks)


• NMC reviews your qualifications

• May request additional information

• Verifies your home country registration


3. Test of Competence


Part 1: CBT


• Book your test (£83)

• Take exam at Pearson VUE test center

• Results within 48 hours


Part 2: OSCE


• Must pass CBT first

• Book OSCE (£992)

• Attend 1-day practical assessment at approved UK center

• Results within 2 weeks


4. Decision


• NMC issues decision within 1 week after OSCE pass

• Register and pay annual fee (£120)

• Receive NMC PIN number

• You're now a UK registered nurse!


Total Timeline: 6-12 months Total Cost: Approximately £1,500-£2,000


We Handle:


• Application preparation and submission

• Document collection and verification

• Liaison with NMC throughout process

• Test booking and scheduling

• Appeal support if needed


Ireland - NMBI Registration


Registration Process:


1. Application Submission


• Online application to NMBI

• Submit verified documents

• Application fee: €150




2. Decision on Registration


• NMBI assesses your qualification

• May require additional training or assessment

• English language verification


3. Adapted Programme (if required)


• Some nurses need adaptation period

• 3-6 months supervised clinical practice in Ireland

• Arranged by us with partner hospitals


4. Registration


• Pay registration fee: €100 annually

• Receive NMBI registration number


Total Timeline: 3-8 months


Germany - Nursing License


Anerkennung (Recognition) Process:


1. Application to State Authority


• Apply to relevant Bundles land authority

• Submit qualification documents

• Official translations required


2. Deficiency Assessment


• Authority determines if additional training needed

• May require adaptation course (Anpassungslehrgang)

• Duration: 3-12 months


3. German Language Requirement


• B2 level German required

• Language courses available

• We can arrange language training in Germany


4. License Issuance


• Receive Berufserlaubnis (temporary) or full license

• Start working as registered nurse


Total Timeline: 6-18 months


Our Comprehensive Support Package


Pre-Departure Services


English Language Training


• IELTS/OET preparation courses




• Mock exams and assessments

• Study materials and resources

• Online and in-person options


Professional Registration


• Complete application support

• Document preparation

• Registration process management

• Test booking and coordination

• CBT and OSCE preparation


Job Placement


• CV/Resume optimization for healthcare

• Multiple job applications

• Interview preparation and coaching

• Offer negotiation support

• Contract review


Visa Processing


• Work visa application preparation

• Supporting document compilation

• Application submission

• Status tracking

• Liaison with immigration authorities


Pre-Departure Preparation


• Healthcare system orientation

• Clinical practice updates

• Cultural orientation

• Travel arrangements

• Accommodation support

• Opening UK/European bank account

• National Insurance Number (UK) application

• Healthcare registration


Post-Arrival Services


Airport Reception


• Meet and greet service

• Transfer to accommodation

• Initial settling assistance


Induction Support


• Hospital/employer induction guidance

• Mandatory training completion

• Clinical supervision support

• Professional development planning




Ongoing Support


• Regular check-ins (first 6 months)

• Problem-solving assistance

• Career progression guidance

• Family reunion support

• Permanent residence application help


Investment in Your Healthcare Career


Our Service Packages:


Standard Package - £2,500


• English language preparation (IELTS or OET)

• Professional registration support

• Job placement assistance

• Basic visa support

• Pre-departure orientation


Premium Package - £3,500


• Everything in Standard Package, PLUS:

• CBT and OSCE preparation

• Multiple job applications

• Enhanced visa support

• Accommodation arrangement

• Airport reception

• 3 months post-arrival support


VIP Complete Package - £5,000


• Everything in Premium Package, PLUS:

• One-on-one English tutoring

• Guaranteed job placement

• Premium employer matches

• Family visa support

• 6 months post-arrival support

• Career advancement coaching


Payment Plans Available:


• Initial deposit: 30%

• Milestone payments: 40%

• Upon job offer: 30%


What's NOT Included (You Pay Directly):


• Exam fees (IELTS, OET, CBT, OSCE)

• Registration fees (NMC, NMBI, etc.)

• Visa application fees

• Flight tickets




• Insurance

Success Timeline


Month 1-3: Preparation


• Assessment and registration

• English language training begins

• Document collection


Month 3-6: Testing


• IELTS/OET examination

• Professional registration application

• Job search begins


Month 6-9: Registration & Placement


• CBT and OSCE (if UK)

• Complete professional registration

• Job offers and interviews

• Offer acceptance


Month 9-12: Visa & Travel


• Work visa application

• Pre-departure preparation

• Travel arrangements

• Departure to Europe/UK


Month 12+: Career Begins


• Start work

• Ongoing support

• Career development

• Family reunion planning


Frequently Asked Questions


Q: How long does the entire process take? A: Typically 9-15 months from initial 
registration to starting work, depending on your English language level and chosen 
destination.


Q: What if I fail my English test? A: We provide unlimited resit preparation. Most 
students pass within 2-3 attempts.


Q: Can I bring my family? A: Yes! We provide dependent visa support. Spouses can 
usually work, and children can attend school.


Q: What if I don't pass the CBT or OSCE? A: You can retake the exams. We 
provide additional preparation and support for resits.




Q: Are the jobs genuine? A: Absolutely. We only work with verified employers who 
hold valid sponsorship licenses and have proven track records with international 
recruitment.


Q: What's the salary? A: UK nurses start at £28,000-£34,000. Irish nurses €30,000-
€45,000. German nurses €35,000-€50,000. This is 5-10 times the salary in many 
developing countries.


Q: Is the work visa permanent? A: Initial work visas are usually 5 years (UK) or 2 
years (Ireland), renewable, and lead to permanent residence eligibility.


Q: What if I'm not happy with my job? A: After your initial contract period, you 
can change employers. We provide ongoing career support.


Ready to Begin Your Healthcare Career Journey?


Book your free assessment today:


• Email: 

• WhatsApp: [Your number]

• Phone: [Your number]
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Launch Your International Hospitality Career


The European hospitality industry is booming, and skilled, professional hospitality 
workers are in high demand. From luxury hotels in Switzerland to seaside resorts in 
Spain, from Michelin-starred restaurants in France to boutique hotels in the UK - 
opportunities abound for qualified, service-oriented professionals.


Understanding the Hospitality Market


Why Europe Needs Hospitality Workers


Tourism Recovery & Growth


• European tourism exceeding pre-pandemic levels

• Record numbers of international visitors

• New hotels and resorts opening continuously

• Expansion of luxury hospitality brands


Severe Staff Shortages


• UK: 174,000 hospitality vacancies

• Germany: 72,000 positions unfilled

• Switzerland: Desperate for multilingual staff

• Spain & Portugal: Summer season shortages

• Netherlands: Year-round hospitality recruitment




Why International Workers Excel


• Strong work ethic and dedication

• Multilingual capabilities

• Cultural awareness and sensitivity

• Professional service standards

• Willingness to work varied shifts

• International experience valued


Hospitality Positions Available


Hotels - Front of House


Reception & Front Desk


• Guest check-in/check-out

• Reservations management

• Customer service

• Salary: €1,800 - €3,500/month

• Plus: Tips and service charges

• Countries: UK, Ireland, Switzerland, Germany, Netherlands


Concierge Services


• Guest assistance and recommendations

• Booking services

• VIP guest management

• Salary: €2,000 - €4,000/month

• Plus: Generous tips

• Languages: Multilingual highly valued


Guest Relations


• Customer satisfaction management

• Problem resolution

• Special requests coordination

• Salary: €2,200 - €3,800/month


Hotels - Housekeeping


Room Attendants


• Room cleaning and preparation

• Linen management

• Quality control

• Salary: €1,600 - €2,800/month

• Often includes: Accommodation and meals

• High demand in: Switzerland, UK, Germany, Austria


Housekeeping Supervisors


• Team management




• Quality standards

• Inventory control

• Salary: €2,000 - €3,500/month


Laundry Staff


• Linen washing and pressing

• Quality maintenance

• Salary: €1,700 - €2,500/month


Restaurants & Food Service


Waiters/Waitresses


• Table service

• Order taking

• Customer interaction

• Salary: €1,800 - €3,000/month

• Plus: Substantial tips (10-20% extra)

• High demand: France, Italy, UK, Switzerland


Bartenders


• Beverage preparation

• Customer service

• Bar management

• Salary: €2,000 - €3,800/month

• Plus: Tips


Kitchen Staff


• Food preparation

• Cooking and plating

• Kitchen maintenance

• Salary: €1,800 - €4,000/month

• Chefs: €2,500 - €6,000+/month


Banqueting Staff


• Event service

• Function coordination

• Salary: €1,800 - €3,200/month


Management & Supervisory


Shift Supervisors


• Team coordination

• Guest service oversight

• Problem resolution

• Salary: €2,500 - €4,500/month


Assistant Managers




• Department management

• Staff supervision

• Operations coordination

• Salary: €3,000 - €5,500/month


Department Managers


• Strategic planning

• Budget management

• Team leadership

• Salary: €3,500 - €7,000+/month


Country-Specific Opportunities


United Kingdom


Positions Available:


• All hospitality roles

• London and major cities

• Country hotels and resorts

• Airport hotels


Salary Range:


• Entry level: £20,000 - £25,000

• Experienced: £25,000 - £35,000

• Supervisory: £30,000 - £45,000

• Management: £35,000 - £60,000+


Benefits:


• 5.6 weeks paid holiday

• Pension contributions

• Tips and service charges

• Staff accommodation (often available)

• Meals on duty

• Career progression


Visa: Skilled Worker visa (5 years)


Switzerland


Highest Salaries in Europe:


• Entry level: CHF 3,500 - 4,500/month (€3,600 - €4,700)

• Experienced: CHF 4,500 - 6,500/month (€4,700 - €6,800)

• Supervisory: CHF 5,500 - 8,000/month (€5,700 - €8,400)


Seasonal Opportunities:


• Winter season (December-April): Ski resorts

• Summer season (June-September): Lake resorts




Requirements:


• Professional training preferred

• German, French, or Italian language helpful

• English essential


Benefits:


• Highest take-home pay

• Beautiful working environment

• International team environment

• Accommodation often provided


Germany


Positions:


• Hotels in Berlin, Munich, Frankfurt, Hamburg

• Spa and wellness resorts

• Conference hotels

• Rhine Valley tourism


Salary:


• Entry level: €2,000 - €2,800/month

• Experienced: €2,500 - €4,000/month

• Supervisory: €3,200 - €5,500/month


Language:


• German required (B1 minimum)

• English essential

• Additional languages advantage


Benefits:


• Strong labor protections

• Generous holiday allowance (30 days)

• Healthcare included

• Training opportunities


Netherlands


Amsterdam & Major Cities:


• International hotel chains

• Boutique hotels

• Canal boat tourism

• Event venues


Salary:


• €2,000 - €4,000/month depending on role

• Tips additional




Language:


• English sufficient (Dutch a plus)

• Many English-speaking workplaces


Benefits:


• International work environment

• Excellent quality of life

• Cycling culture

• Progressive work policies


Ireland


Dublin & Tourist Areas:


• City hotels

• Country estates

• Coastal resorts

• Pub and restaurant sector


Salary:


• €22,000 - €35,000 annually

• Plus tips and service charges


Benefits:


• English-speaking country

• Friendly culture

• EU access

• 2-year pathway to permanent residence


Spain & Portugal


Mediterranean Tourism:


• Coastal resorts

• Barcelona, Madrid, Lisbon hotels

• Island tourism (Mallorca, Ibiza, Canary Islands)


Salary:


• €1,500 - €3,000/month

• Higher in tourist season


Benefits:


• Excellent climate

• Lower cost of living

• Seasonal work opportunities

• Language learning (Spanish/Portuguese)


France




Paris & French Riviera:


• Luxury hotels

• Michelin restaurants

• Ski resorts

• Wine regions


Salary:


• €1,800 - €4,000+/month

• Prestigious employers


Requirements:


• French language helpful

• Professional training valued

• Service excellence essential


Requirements for Hospitality Workers


Educational & Professional Qualifications


Minimum Requirements:


• High school diploma or equivalent

• Hospitality diploma/certificate (preferred)

• Relevant work experience


Valued Qualifications:


• Hotel management diploma

• Culinary qualifications

• Service excellence certifications

• Wine/sommelier certifications

• Food safety and hygiene certificates


Experience Required:


• Entry level: 1-2 years minimum

• Supervisory: 3-5 years

• Management: 5+ years


English Language Requirements


Why English is Essential:


• International guest communication

• Team communication

• Safety and training materials

• Career progression

• Most European hotels operate in English


Required English Level:




For UK:


• IELTS Overall: 4.0 (minimum)

• Or equivalent (TOEFL, PTE)

• Skilled Worker visa requirement


For Other European Countries:


• IELTS 5.0-6.0 (depending on country)

• Or demonstrated English proficiency

• Interview in English


Specific Requirements by Role:


• Front desk/Reception: IELTS 6.0+ (strong communication)

• Housekeeping: IELTS 4.0-5.0 (basic communication)

• Restaurant service: IELTS 5.5-6.5 (guest interaction)

• Kitchen staff: IELTS 4.0-5.0 (basic communication)

• Management: IELTS 6.5+ (professional communication)


Our English Language Preparation for Hospitality


General English Course


Foundation Level (for beginners):


• Basic grammar and vocabulary

• Simple conversation practice

• Listening comprehension

• Reading practice

• Duration: 8-12 weeks

• Target: Reach IELTS 4.0-5.0


IELTS Preparation Course


Hospitality-Focused IELTS:


• All four modules (Reading, Writing, Listening, Speaking)

• Hospitality vocabulary emphasis

• Service industry scenarios

• Customer interaction practice

• Duration: 8-12 weeks

• Target: IELTS 4.0-6.5 (depending on role)


Course Features:


• Practice tests weekly

• Speaking practice with native speakers

• Writing feedback and correction

• Exam techniques and strategies

• Mock ex




Hospitality English Course


Industry-Specific Training:


• Guest interaction phrases

• Hotel terminology

• Restaurant vocabulary

• Complaint handling language

• Telephone English

• Email writing

• Professional communication


Practical Scenarios:


• Check-in/check-out procedures

• Taking reservations

• Handling guest requests

• Describing menu items

• Dealing with complaints

• Emergency situations


Duration: 4-6 weeks (in addition to IELTS prep)


Additional Language Training


German Language (for Germany, Switzerland, Austria)


Basic German Course:


• A1-B1 level

• Hospitality vocabulary

• Guest interaction

• Workplace communication

• Duration: 12-24 weeks


We can arrange:


• Online German courses before departure

• In-country language courses

• Combined work-and-learn programs


Other Languages


• French (for France, Switzerland, Belgium)

• Spanish (for Spain)

• Dutch (for Netherlands)

• Italian (for Italy, Switzerland)


Skills Training & Certification


Food Safety & Hygiene




Level 2 Food Safety Certificate:


• Required for kitchen and food service roles

• Online or in-person training

• UK and European recognized

• Duration: 1 day course

• Cost: Included in our packages


First Aid Training


Basic First Aid Certificate:


• Workplace safety requirement

• Emergency response

• Duration: 1 day

• Cost: Included in premium packages


Wine & Beverage Service


WSET Level 1 or 2:


• Wine knowledge

• Service techniques

• For waiters and bar staff

• Optional: Additional cost


Customer Service Excellence


Professional Service Training:


• European service standards

• Cultural awareness

• Complaint resolution

• VIP guest handling

• Duration: 3 days

• Included in premium packages


Our Hospitality Placement Process


Step 1: Assessment & Registration (Week 1)


Free Initial Consultation:


• Review your experience and qualifications

• Assess English language level

• Discuss preferred countries and roles

• Explain the process and timeline

• Answer all your questions


If you proceed:


• Complete registration




• Pay initial deposit

• Receive welcome pack and timeline


Step 2: Preparation (Weeks 2-12)


English Language Training:


• IELTS or general English course

• Hospitality English module

• Regular progress assessments

• Practice tests


Skills Enhancement:


• Food safety certification

• Customer service training

• CV writing workshop

• Interview skills coaching


Document Preparation:


• Professional CV/Resume

• Cover letters

• Reference letters

• Certificates and qualifications

• Police clearance

• Medical certificates


Step 3: Job Matching & Applications (Weeks 8-16)


Employer Matching:


• We match you with suitable employers

• Multiple applications submitted

• Only verified, licensed employers

• Fair contracts guaranteed


Interview Preparation:


• Mock interviews

• Common questions practice

• Presentation coaching

• Cultural preparation


Interviews:


• Video interviews arranged

• In-person interviews (if needed)

• We support you throughout


Step 4: Job Offer & Contract (Weeks 14-18)


Offer Evaluation:




• We review the contract terms

• Explain salary, benefits, conditions

• Negotiate if necessary

• Ensure fair treatment


Contract Signing:


• Official job offer acceptance

• Contract signature

• Certificate of Sponsorship (UK) or equivalent

• Employment start date confirmed


Step 5: Visa Processing (Weeks 18-22)


Work Visa Application:


• We prepare your visa application

• Complete all required forms

• Compile supporting documents

• Submit application

• Track progress


Visa Types:


• UK: Skilled Worker visa

• Ireland: Critical Skills or General Employment Permit

• Germany: Employment visa or EU Blue Card

• Other European: Country-specific work permits


Timeline:


• UK: 3-8 weeks

• Ireland: 8-12 weeks

• Germany: 4-12 weeks

• Others: Varies by country


Step 6: Pre-Departure (Weeks 22-24)


Travel Arrangements:


• Flight booking assistance

• Travel insurance

• Accommodation arrangements

• Airport transfers


Pre-Departure Orientation:


• Country-specific briefing

• Cultural orientation

• Workplace expectations

• Practical living information

• Banking and finances

• Healthcare registration




• Emergency contacts

Final Preparations:


• Packing checklist

• Document verification

• Travel confirmations

• Contact your employer

• Connect with other workers


Step 7: Arrival & Settlement (Week 24+)


Airport Reception:


• Meet and greet at airport

• Transfer to accommodation

• Initial settling assistance


First Week Support:


• Employer induction

• Open bank account

• Register with authorities

• Local area orientation

• Shopping and essentials


Ongoing Support:


• Regular check-ins (first 3-6 months)

• Problem-solving assistance

• Workplace integration support

• Career development guidance


Investment in Your Hospitality Career


Service Packages


Basic Package - £1,500


• Assessment and registration

• General English course (8 weeks)

• Job placement assistance (3 applications)

• CV preparation

• Interview coaching

• Basic visa support

• Pre-departure orientation


Standard Package - £2,200


• Everything in Basic Package, PLUS:

• IELTS preparation course

• Hospitality English module

• Food Safety Level 2 certificate




• Enhanced job matching (5+ applications)

• Complete visa application support

• Accommodation arrangement

• 1 month post-arrival support


Premium Package - £3,000


• Everything in Standard Package, PLUS:

• One-on-one English tutoring (10 hours)

• Customer service excellence training

• First aid certification

• Priority job matching

• Family visa support

• Airport reception

• 3 months post-arrival support

• Career advancement coaching


VIP Complete Package - £4,000


• Everything in Premium Package, PLUS:

• Guaranteed job placement

• Premium employer matches (4-5 star hotels)

• Additional language training (basic German/French/Spanish)

• WSET Wine Level 1 certification

• Comprehensive settling support

• 6 months post-arrival support

• Family settlement assistance

• Permanent residence pathway planning


Payment Plans


Flexible Payment Options:


• Deposit: 40% upon registration

• Milestone 1: 30% upon English course completion

• Milestone 2: 20% upon job offer

• Final: 10% upon visa approval


Special Offers:


• Early bird: 10% discount if paid in full upfront

• Group booking: 15% discount for 3+ people registering together

• Referral bonus: £200 credit for each successful referral


What's NOT Included (Direct Costs):


Exams & Tests:


• IELTS exam fee: £170-200

• Other English tests: Varies


Visa Fees:




• UK Skilled Worker visa: £625-1,423

• Ireland work permit: €1,000-1,500

• Germany visa: €75-100

• Health surcharge (UK): £624/year


Travel:


• Flight tickets: £200-800 (depending on origin)

• Travel insurance: £50-150

• Initial accommodation (if not provided): £500-1,000


Personal:


• Police clearance certificate: £50-100

• Medical examination: £100-200

• Document translations/notarization: £50-200


Estimated Total Additional Costs: £1,500-£3,500


Salary & Benefits Expectations


Take-Home Calculations


Example: UK Hotel Receptionist


• Gross salary: £24,000/year (£2,000/month)

• After tax: £1,700/month approximately

• Plus tips: £200-400/month

• Total take-home: £1,900-2,100/month


Living Costs (UK - outside London):


• Accommodation: £400-600/month (shared) or often provided by employer

• Food: £200-300/month

• Transport: £50-100/month

• Utilities: £50-80/month (if not included)

• Total: £700-1,080/month


Savings Potential: £800-1,400/month (£9,600-16,800/year)


Example: Switzerland Hotel Worker


• Gross salary: CHF 4,000/month (€4,200)

• After tax: CHF 3,400/month (€3,570)

• Accommodation provided: CHF 0

• Meals provided: CHF 0

• Living costs: CHF 500/month

• Savings Potential: CHF 2,900/month (€3,050) = €36,600/year!


Common Benefits


Employer-Provided:




• Staff accommodation (very common in hospitality)

• Meals on duty (typically 2-3 meals/day)

• Uniform and laundry

• Training and development

• Tips and service charges

• Staff discounts


Statutory Benefits:


• Paid annual leave (20-30 days)

• Sick pay

• Pension contributions

• Healthcare coverage

• Maternity/paternity leave


Career Progression Pathways


Typical Career Path


Year 1-2: Entry Level


• Room attendant, waiter, kitchen staff

• Learn systems and standards

• Build experience and language skills

• Salary: Entry level


Year 2-3: Senior/Experienced


• Senior waiter, senior receptionist

• More responsibility

• Training new staff

• Salary: 20-30% increase


Year 3-5: Supervisory


• Shift supervisor, team leader

• Managing small teams

• Quality control

• Salary: 40-60% increase from entry


Year 5+: Management


• Assistant manager, department manager

• Strategic responsibilities

• Budget management

• Salary: 80-150% increase from entry


Long-term:


• Hotel manager, operations manager

• Multi-property management

• Salary: 200-300%+ increase from entry


Family & Settlement




Bringing Your Family


Dependent Visas:


• Spouse/partner can usually join you

• Children under 18 can join you

• Family visa costs additional


Spouse Employment:


• Spouse can usually work

• We provide job search support for spouses

• Childcare available


Children's Education:


• Free state school education (UK, Ireland, most EU)

• International schools available

• Educational support


Permanent Residence


Pathways to Permanent Settlement:


United Kingdom:


• 5 years on Skilled Worker visa

• Apply for Indefinite Leave to Remain (ILR)

• After ILR, eligible for citizenship (1 year later)


Ireland:


• 2 years on work permit

• Apply for Stamp 4 (permanent residence)

• Can apply for citizenship after 5 years total


Germany:


• 4 years with EU Blue Card

• Apply for permanent residence

• Citizenship after 8 years (6 if good German skills)


Other European Countries:


• Usually 5 years of legal residence

• Language and integration requirements

• Path to permanent residence


Frequently Asked Questions


Q: How long does the process take? A: Typically 4-6 months from registration to 
departure, depending on your English level and visa processing times.




Q: Do I need previous hospitality experience? A: Yes, minimum 1-2 years of 
relevant experience is usually required. Some entry-level positions may accept less.


Q: What if my English isn't good enough? A: We provide comprehensive English 
training. Most students reach required levels within 2-3 months of intensive study.


Q: Will my employer provide accommodation? A: Many hospitality employers 
provide staff accommodation, especially outside major cities. We prioritize such 
positions.


Q: Can I change employers later? A: Yes, after your initial contract (usually 1-2 
years), you can change employers while remaining on your work visa.


Q: What about tips? A: Tips vary by country and establishment. UK: 10-15% extra. 
Switzerland: substantial. Germany: modest. We'll explain expectations for your 
specific position.


Q: Is the job permanent? A: Initial contracts are usually 1-2 years, renewable. Your 
work visa allows you to work in the country for several years and leads to permanent 
residence eligibility.


Q: What if I don't like the job? A: We ensure you understand the role fully before 
accepting. However, if issues arise, we provide support to resolve them or find 
alternative positions.


Q: Can my spouse work? A: Usually yes! Dependent visa holders in UK, Ireland, 
and most EU countries have work rights. We provide job search support for spouses 
too.


Q: What's the cost of living? A: Varies by country. UK (outside London): 
£700-1,200/month. Germany: €800-1,400/month. Switzerland: CHF 1,500-2,500/
month. Many employers provide accommodation and meals, significantly reducing 
costs.


Ready to Launch Your European Hospitality Career?


Contact us today for your free assessment:


• Email: 

• WhatsApp: [Your number]

• Phone: [Your number]


Book a Free Consultation: Visit our website: 


Office Hours: Monday - Saturday: 9:00 AM - 7:00 PM Sunday: 10:00 AM - 4:00 PM




PAGE 4: VISA & IMMIGRATION SERVICES


Navigate European Immigration with Confidence


Securing the right work visa is crucial to your European career success. Immigration 
rules are complex, constantly changing, and vary significantly between countries. 
One mistake in your application can result in rejection, delays, and lost opportunities.


That's why our comprehensive visa and immigration support is a cornerstone of our 
service. We don't just help you apply - we ensure you meet all requirements, prepare 
compelling applications, and maximize your chances of approval.


Our Immigration Services


Work Visa Application Support


Complete Application Management


We handle your visa application from start to finish:


Initial Eligibility Assessment:


• Review your qualifications against visa requirements

• Assess which visa routes you qualify for

• Identify the best visa pathway for your situation

• Provide honest evaluation of approval chances

• Highlight any potential issues early


Document Preparation:


• Complete checklist of required documents

• Document collection guidance

• Translation services (certified translations)

• Document verification and notarization

• Cover letter preparation

• Supporting statement writing


Application Completion:


• Online application form completion

• Accuracy checks and review

• Payment of visa fees

• Appointment booking

• Biometric enrollment arrangements

• Submission coordination


Application Tracking:


• Monitor application status

• Respond to requests for additional information




• Liaison with immigration authorities

• Update you on progress

• Manage timelines


Decision Support:


• Receive and interpret decision

• Explain any conditions

• Appeal support if needed (additional service)

• Reapplication strategy if necessary


Country-Specific Visa Services


United Kingdom Immigration


Skilled Worker Visa (formerly Tier 2)


Eligibility Requirements:


• Job offer from licensed UK sponsor

• Minimum salary: £38,700 or occupation-specific rate (healthcare often lower)

• English language: IELTS 4.0+ or equivalent

• Certificate of Sponsorship from employer

• Maintenance funds: £1,270 (held for 28 days)


Our Support:


• Confirm employer sponsorship license validity

• Verify job offer meets salary thresholds

• Prepare all supporting documents

• Complete online application

• Book biometric appointment

• Track application (usually 3 weeks)


Visa Details:


• Duration: Up to 5 years

• Cost: £625-£1,423 (depending on length)

• Health Surcharge: £624/year

• Family: Dependents can join

• Work Rights: Only for sponsor initially, can change after

• Settlement: Apply for ILR after 5 years


Health and Care Worker Visa


Special Route for Healthcare Professionals:


• Faster processing

• Lower salary thresholds (£23,200+)

• No health surcharge (save £624/year!)

• No Immigration Skills Charge (employer saves £1,000/year)

• Same 5-year route to settlement




Eligibility:


• Healthcare job offer (nurse, doctor, healthcare professional)

• Licensed sponsor in health/care sector

• English language requirement met

• NMC or relevant registration


Our Support:


• Confirm eligibility for this cheaper, faster route

• Maximize cost savings

• Fast-track processing

• All application support


Family (Dependent) Visas:


• Spouse/partner can join

• Children under 18 can join

• Additional cost: £625-£1,423 per family member

• Health surcharge: £624/year per person

• Dependents can work and study


Ireland Immigration


Critical Skills Employment Permit


For Highly Skilled Workers (including nurses):


• Job offer with salary €32,000+ (€28,000+ if in shortage occupation)

• Occupation on Critical Skills list

• No labor market test required

• 2-year permit


Our Support:


• Verify occupation eligibility

• Salary negotiation to meet thresholds

• Complete permit application

• Employer liaison

• GNIB registration support


Processing:


• 8-12 weeks for permit

• Then apply for entry visa (if required)

• Register with GNIB within 90 days of arrival


Pathway to Residence:


• After 2 years on Critical Skills permit, apply for Stamp 4

• Stamp 4 = permanent residence with full work rights

• After 5 years total, eligible for citizenship


General Employment Permit




For Other Workers:


• Job offer with salary €30,000+

• Labor market test required (employer must advertise locally first)

• Various occupation restrictions

• 2-year permit, renewable


Family Reunification:


• Spouse and children can join

• Stamp 3 visa (no work rights initially)

• Can apply for work permits separately

• After Stamp 4, family has full rights


Germany Immigration


Employment Visa (General)


Requirements:


• Job offer from German employer

• Qualification recognition (Anerkennung for nurses)

• Employment contract

• Adequate salary

• Health insurance


Our Support:


• Qualification recognition support

• Job contract review

• Visa application preparation

• Appointment at German embassy/consulate

• All document preparation


Processing: 4-12 weeks


EU Blue Card


For Highly Qualified Workers:


• University degree

• Job offer with minimum salary: €45,300 (2024) or €41,041.80 for shortage 

occupations (including healthcare)

• Employment contract

• Fast-track to permanent residence (4 years instead of 5)


Eligibility:


• Most nurses with bachelor's degrees qualify

• IT professionals

• Engineers

• Other skilled professionals




Benefits:


• Faster settlement pathway

• EU mobility rights

• Family reunion rights

• Work authorization for spouse


German Language Requirement:


• B1 level German required for most employment visas

• Some exceptions for EU Blue Card holders

• We arrange German language training


Permanent Residence (Niederlassungserlaubnis):


• After 4 years with EU Blue Card (or 33 months with B1 German)

• After 5 years with regular employment visa

• Requirements: German language, integration, pension contributions


Netherlands Immigration


Highly Skilled Migrant Visa


For Skilled Workers:


• Job offer from recognized sponsor

• Minimum salary: €4,840/month (2024) for 30+, €3,549/month for under 30

• Bachelor's degree or equivalent experience

• Healthcare workers in demand


Our Support:


• Employer sponsorship verification

• Application document preparation

• Residence permit process

• BSN registration support


Processing: 2-4 weeks (fast!)


Benefits:


• 5-year residence permit

• Family can join immediately

• Partner can work

• Path to permanent residence after 5 years


Orientation Year Visa (for recent graduates):


• 1-year visa to find employment

• Must have graduated within 3 years

• Can transition to HSM visa


Switzerland Immigration




Work Permit (Bewilligung)


Requirements:


• Job offer from Swiss employer

• Employer demonstrates no suitable Swiss/EU candidates

• Salary meeting Swiss standards (high thresholds)

• Qualifications and experience


Types:


• L Permit: Short-term (under 1 year)

• B Permit: Residence permit (1-5 years)

• C Permit: Permanent residence (after 10 years, 5 for EU)


Our Support:


• Job search with employers experienced in international hiring

• Application document preparation

• Cantonal permit coordination

• Registration support


Challenges:


• Very competitive

• Strict quotas for non-EU workers

• Preference for EU nationals

• High cost of living (but highest salaries!)


Family:


• Can join on B permit

• Spouse can work after 6 months

• Children can attend school


Other European Countries


Spain:


• Work visa requires job offer

• Residence and work authorization

• Various visa types (employee, self-employed)

• Path to permanent residence: 5 years

• Our support: Application preparation, document collection


Portugal:


• Work visa for employees

• Tech visa for skilled workers

• D7 visa for passive income

• Friendly immigration policies

• Our support: Complete visa assistance


France:




• Salarié visa for employees

• Talent Passport for skilled workers

• 4-year pathway to permanent residence

• French language helpful

• Our support: Application and integration support


Austria, Belgium, Sweden, Denmark:


• Country-specific work permits

• EU Blue Card options

• Various pathways

• Our support: Country-specific guidance


Family Immigration


Bringing Your Family


Dependent Visas for Spouse/Partner and Children:


UK:


• Spouse/partner and children under 18 can join

• Apply together or within 3 months of main applicant

• Each person pays visa fee + health surcharge

• Must prove relationship (marriage certificate, birth certificates)

• Maintenance funds required (£285 per person)

• Our support: Complete family visa applications


Ireland:


• Family reunification after main applicant arrives

• Stamp 3 visa for dependents (join/remain basis)

• Partner can apply for work permit separately

• Children can attend school

• After Stamp 4, family has full rights

• Our support: Family reunion applications


Germany:


• Family reunion visa (Familiennachzug)

• Spouse must demonstrate basic German (A1) or exempt

• Adequate accommodation and income required

• Children under 16 exempt from language requirement

• Our support: Family visa preparation and language resources


Other European Countries:


• Most allow family reunion

• Various requirements and timelines

• Our support: Country-specific family visa assistance


Spouse Employment Support




Partner Job Search: If your spouse has work rights, we provide:


• CV/Resume preparation

• Job search guidance

• Interview coaching

• Employer connections

• Basic career counseling


This service is included in Premium and VIP packages.


Permanent Residence & Citizenship


Pathways to Permanent Settlement


United Kingdom - Indefinite Leave to Remain (ILR):


• After 5 years on Skilled Worker visa

• Must pass Life in the UK test

• English language requirement (B1)

• Continuous residence requirements

• Salary threshold maintained

• Fee: £2,885

• After ILR: Eligible for citizenship after 12 months


Ireland - Stamp 4:


• After 2 years on Critical Skills permit

• Immediate permanent residence with full work rights

• Path to citizenship after 5 years total residence

• Irish citizenship allows EU citizenship

• Fee: €500


Germany - Niederlassungserlaubnis:


• After 4 years with EU Blue Card (33 months with B1 German)

• After 5 years with regular employment visa

• German language B1 required

• Pension contributions

• Adequate income

• Citizenship after 8 years (6 with integration)


Netherlands - Permanent Residence:


• After 5 years continuous legal residence

• Dutch language and integration exam

• Sufficient income

• No criminal record

• Path to citizenship: After 5 years total


Switzerland - C Permit:


• After 10 years (5 for EU nationals)




• Good integration and conduct

• Financial independence

• Language skills

• Citizenship after 10 years


Our Support:


• Timeline planning from day one

• Requirements tracking

• Application preparation when eligible

• Document compilation

• Test preparation resources

• This is included in our long-term support


Common Immigration Challenges & Solutions


Challenge 1: English Language Requirements


Issue: Many applicants struggle to achieve required English scores.


Our Solution:


• Comprehensive IELTS/OET preparation

• Unlimited resit support

• Alternative tests if suitable

• English improvement strategies

• Realistic timeline planning


Challenge 2: Qualification Recognition


Issue: Foreign qualifications may not be automatically recognized.


Our Solution:


• Professional credential evaluation

• Gap identification

• Bridging courses/programs

• Alternative qualification pathways

• Recognition application support


Challenge 3: Document Requirements


Issue: Gathering, translating, and verifying documents is complex.


Our Solution:


• Complete document checklists

• Translation services

• Notarization and apostille guidance

• Document authenticity verification

• Organized document management




Challenge 4: Financial Requirements


Issue: Proving maintenance funds, savings, or adequate salary.


Our Solution:


• Clear explanation of financial requirements

• Bank statement preparation guidance

• Salary negotiation with employers

• Alternative evidence strategies

• Financial planning


Challenge 5: Visa Refusals


Issue: Previous visa refusals or potential red flags.


Our Solution:


• Honest assessment of refusal reasons

• Addressing issues in new application

• Stronger evidence compilation

• Appeal support (where applicable)

• Alternative visa pathways


Challenge 6: Family Separation


Issue: Long separation from family during process.


Our Solution:


• Expedited family visa processing

• Visit visa support for family during waiting period

• Strategic timing of applications

• Realistic timeline setting

• Emotional support and counseling


Immigration Compliance & Ongoing Support


Maintaining Legal Status


Your Responsibilities:


• Work only for licensed sponsor (initially)

• Report changes (address, passport, personal details)

• Maintain valid visa at all times

• Follow visa conditions

• Renew visa before expiration


Our Support:


• Reminder service for important dates




• Visa extension guidance

• Change of circumstances advice

• Compliance checks

• Problem resolution


Visa Extensions & Changes


When You Need to Extend or Change:


• Initial visa expiring

• Changing employers

• Salary changes

• Family changes

• Promotion or job role changes


We Provide:


• Extension application support

• Change of employer guidance

• New Certificate of Sponsorship

• Updated applications

• All required documentation


This ongoing immigration support is included in Premium and VIP packages for 
the duration specified.


Immigration Fees Summary


UK Visa Costs (2024-2025)


Skilled Worker Visa:


• 3 years: £719

• 5 years: £1,420

• Healthcare: £625-£1,235 (discounted)


Health Surcharge:


• £624 per year per person

• Healthcare workers: EXEMPT (£0)


Family Visas:


• Same as main applicant

• Per person


ILR (after 5 years):


• £2,885

Total Example (Nurse + Spouse + 1 Child for 5 years):


• Nurse visa: £1,235 (healthcare discount)

• Spouse visa: £1,420




• Child visa: £1,420

• Health surcharge: £0 (nurse exempt) + £3,120 (spouse) + £3,120 (child)

• Total: £10,315 spread over 5 years


Ireland Visa Costs


Employment Permit:


• Critical Skills: €1,000

• General: €1,000

• Renewal: €1,000


Entry Visa (if required): €60


IRP Card (residence permit): €300


Stamp 4 (permanent residence): €500


Germany Visa Costs


Employment Visa: €75 EU Blue Card: €100 Residence Permit Extension: €100 
Settlement Permit: €113


Qualification Recognition (for nurses): €100-200


Netherlands Visa Costs


HSM Residence Permit: €348 Extension: €348 Permanent Residence: €70


Why Professional Immigration Support Matters


Success Rates:


• DIY applications: 60-70% approval rate

• Our assisted applications: 95%+ approval rate


Why the Difference?


• Complete and accurate applications

• Compelling supporting evidence

• Addressing potential concerns proactively

• Professional presentation

• Knowledge of current policies and requirements

• Relationships with immigration authorities


Peace of Mind:


• Reduces stress and anxiety

• Saves time (40+ hours of work)

• Avoids costly mistakes

• Maximizes approval chances

• Provides expert guidance throughout




The Cost of Refusal:


• Lost visa fees (non-refundable)

• Lost job opportunity

• Delayed timeline (6-12 months)

• Additional application costs

• Emotional stress

• Total cost of refusal: £2,000-£5,000+


Our success rate of 95%+ means our service pays for itself by avoiding refusals.


Frequently Asked Questions


Q: Can you guarantee my visa will be approved? A: No service can legally 
guarantee visa approval as decisions are made by immigration authorities. However, 
our 95%+ success rate demonstrates our expertise in preparing strong applications.


Q: What if my visa is refused? A: We provide appeal support and reapplication 
guidance. In Premium and VIP packages, we'll help you reapply at no additional 
service fee (you pay only government fees).


Q: How long does visa processing take? A: UK: 3-8 weeks. Ireland: 8-12 weeks. 
Germany: 4-12 weeks. Netherlands: 2-4 weeks. Other countries vary.


Q: Can I apply for a visa before I have a job offer? A: Generally no - most work 
visas require a confirmed job offer first. We secure the job offer, then apply for the 
visa.


Q: Will you fill out my visa forms for me? A: We complete forms with you, 
ensuring accuracy. You review and approve everything before submission. This 
protects you legally and ensures accuracy.


Q: What if immigration laws change? A: We monitor immigration policy changes 
constantly and adapt our strategies. If changes affect your application, we inform you 
immediately and adjust our approach.


Q: Do I need an immigration lawyer? A: For standard employment visas, our 
service is sufficient. For complex cases (previous refusals, criminal records, 
complicated personal circumstances), we can refer you to immigration lawyers and 
work alongside them.


Q: Can I extend my visa later? A: Yes, most work visas are renewable. We provide 
extension support as part of Premium and VIP packages.


Ready to Secure Your European Work Visa?


Our comprehensive immigration support ensures your visa application is strong, 
complete, and has the highest chance of approval.




Contact us today:


• Email: 

• WhatsApp: [Your number]

• Phone: [Your number]


Book a visa eligibility assessment: Visit: 


PAGE 5: HOW IT WORKS & GET STARTED


Your Journey from Application to European Career Success


Starting a new life and career in Europe is a significant decision. We understand you 
need clarity on the process, timeline, and investment required. This page explains 
exactly how we work with you from initial contact to successful


Our Complete Process - Step by Step


PHASE 1: ASSESSMENT & REGISTRATION (Week 1)


Step 1: Free Initial Consultation (30 Minutes)


Book Your Consultation:


• Online booking: 

• WhatsApp: [Your number]

• Email: 

• Phone: [Your number]


During the Consultation: We'll discuss:


• Your qualifications and experience

• Your career goals and preferred countries

• English language level

• Family situation

• Timeline expectations

• Budget considerations

• Answer all your questions


You'll Receive:


• Preliminary eligibility assessment

• Recommended pathway (healthcare or hospitality)

• Estimated timeline

• Service package recommendations

• Investment requirements




• Next steps if you wish to proceed

No Obligation - Completely Free


Step 2: Detailed Assessment (If You Proceed)


What Happens:


• Complete our detailed application form

• Submit all educational certificates

• Submit work experience letters

• Take English level assessment test

• Provide identification documents

• Medical and police clearance (later in process)


We Analyze:


• Qualification eligibility for target countries

• Professional registration requirements

• English language gap

• Skills strengths and areas for development

• Visa eligibility

• Optimal country matches


You Receive:


• Comprehensive assessment report

• Personalized action plan

• Detailed timeline (week by week)

• Complete cost breakdown

• Success probability assessment


Step 3: Service Agreement & Payment


Clear Service Agreement: Our contract specifies:


• Exact services included

• Timeline and milestones

• Your responsibilities

• Our responsibilities

• Payment schedule

• Refund policy

• Terms and conditions


Payment Structure:


• Deposit: 40% - Secures your place, begins preparation

• Milestone 1: 30% - Upon English course completion or job applications 

starting

• Milestone 2: 20% - Upon job offer acceptance

• Final: 10% - Upon visa approval


Payment Methods:




• Bank transfer

• Credit/debit card (online)

• Installment plans available

• Western Union/MoneyGram

• Cryptocurrency (Bitcoin, USDT)


PHASE 2: PREPARATION & TRAINING (Weeks 2-16)


English Language Training


For Healthcare Professionals:


IELTS Academic Preparation (8-12 weeks):


• Target: Overall 7.0, each module 7.0 (for UK NMC)

• Classes: 3-5 days per week, 2-3 hours per session

• Format: Online live classes + self-study materials

• Includes: Practice tests, mock exams, feedback, study materials


OET Preparation (8-12 weeks):


• Healthcare-specific English

• Letter writing, case notes, patient communication

• More relevant for nurses

• Higher pass rates than IELTS for many students


CBT Preparation (4-6 weeks):


• UK nursing knowledge and practice

• 1000+ practice questions

• Mock tests

• Evidence-based practice training


OSCE Preparation (2-4 weeks intensive):


• Clinical skills assessment preparation

• Communication scenarios

• Mock OSCE stations

• Can be done in UK before exam


For Hospitality Professionals:


General/IELTS English (8-12 weeks):


• Target: IELTS 4.0-6.5 (depending on role)

• Classes: 3 days per week, 2 hours per session

• Focus: Speaking and listening for guest interaction


Hospitality English (4 weeks):


• Industry vocabulary

• Guest service phrases




• Complaint handling

• Professional communication


Additional Language (Optional):


• Basic German, French, Spanish

• 4-8 weeks foundation course

• Continuing in destination country


Professional Development


For Healthcare:


• UK Healthcare System Orientation (1 week online)

• Clinical Skills Update (2 weeks)

• Infection Control & Safeguarding (1 week)

• Professional Values (ongoing)


For Hospitality:


• Food Safety Level 2 (1 day online)

• First Aid Certification (1 day)

• Customer Service Excellence (3 days)

• Wine Service WSET Level 1 (optional, 2 days)


Document Preparation


We Help You Compile:


• Professional CV/Resume (European format)

• Cover letters (customized per application)

• Reference letters (from previous employers)

• Police clearance certificate

• Medical examination certificate

• Educational certificates (translated if needed)

• Professional registration certificates

• Passport-sized photographs

• Bank statements (for visa)


All documents:


• Reviewed for completeness

• Translated if necessary (certified translations)

• Notarized where required

• Organized in proper format


PHASE 3: JOB SEARCH & PLACEMENT (Weeks 12-20)


Professional Registration (Healthcare Only)


UK NMC Registration:




• We prepare and submit your application

• Manage communication with NMC

• Book your CBT exam

• Prepare you for CBT

• Book your OSCE

• Prepare you for OSCE

• Timeline: 4-8 months typically


Ireland NMBI / Germany / Other Countries:


• Country-specific registration support

• Application preparation

• Follow-up and tracking

• Timeline: 3-12 months depending on country


Job Matching & Applications


Our Approach: We don't send your CV to hundreds of random employers. Instead:


Targeted Matching:


• We match you with 5-10 carefully selected employers

• Employers must meet our quality standards

• Licensed sponsors only

• Fair contracts guaranteed

• Good working conditions verified

• Track record with international workers


Your Job Applications Include:


• Customized CV for each position

• Tailored cover letter

• Professional introduction from us

• Your qualifications highlighted

• Our endorsement


Application Tracking:


• We track all applications

• Follow up with employers

• Update you on progress

• Arrange interviews


Interview Process


Interview Preparation:


• Mock interviews (video)

• Common questions practice

• Country and employer research

• Cultural preparation

• What to wear, how to present




• Salary negotiation coaching

During Interviews:


• We brief you before each interview

• Available for questions and support

• Debrief after each interview

• Provide feedback for improvement


Interview Formats:


• Phone/video interviews (most common)

• Assessment centers (some employers)

• In-person interviews (rare, usually after video)

• Multiple interview rounds possible


Job Offer


When You Receive an Offer:


• We review the contract thoroughly

• Explain all terms and conditions

• Compare salary to market rates

• Negotiate if appropriate

• Ensure fair treatment

• Advise on acceptance


Contract Review Includes:


• Job title and responsibilities

• Salary and payment schedule

• Working hours and shifts

• Holiday entitlement

• Benefits (accommodation, meals, pension, etc.)

• Notice period

• Probation period

• Training and development opportunities


You Make the Final Decision We provide advice, but you choose whether to accept.


PHASE 4: VISA PROCESSING (Weeks 20-28)


Certificate of Sponsorship / Job Contract


Employer Provides:


• Certificate of Sponsorship (UK)

• Job contract

• Supporting letter

• Company details for visa application


We Verify:




• All documents are correct

• Sponsorship license is valid

• Details match your qualifications

• Everything ready for visa application


Visa Application Preparation


We Compile Your Visa Application:


• Complete online application forms

• Gather all supporting documents

• Prepare financial evidence

• Write cover letters

• Organize everything systematically


Documents Typically Required:


• Valid passport

• Job offer/Certificate of Sponsorship

• Qualification certificates

• English language test results

• Professional registration (if required)

• Bank statements (maintenance funds)

• TB test certificate (for UK from certain countries)

• Police clearance certificate

• Passport photos

• Previous travel history


Visa Submission & Biometrics


Application Submission:


• Online application completed

• Visa fees paid

• Appointment booked at visa center

• Document upload (online)


Biometric Appointment:


• We book your appointment

• Provide appointment details

• Explain what to expect

• Documents submitted physically (if required)

• Fingerprints and photograph taken

• Passport submitted (or retained depending on country)


Application Tracking:


• We track your application status

• Respond to any requests for information

• Update you on progress

• Communicate with immigration authorities if needed




Visa Decision


Processing Times:


• UK: 3-8 weeks (usually 3-4 weeks)

• Ireland: 8-12 weeks

• Germany: 4-12 weeks

• Netherlands: 2-4 weeks

• Switzerland: 4-8 weeks


When Approved:


• Visa sticker in passport (or vignette)

• BRP collection letter (UK - collect after arrival)

• Entry permit validity dates

• Conditions of stay


If More Information Requested:


• We help you respond promptly

• Provide additional evidence

• Clarify any issues


If Refused (Rare with Our Applications):


• We analyze refusal reasons

• Provide appeal guidance (if applicable)

• Prepare reapplication (included in Premium/VIP packages)


PHASE 5: PRE-DEPARTURE PREPARATION (Weeks 28-30)


Travel Arrangements


Flight Booking:


• We help you find best flight options

• Recommend airlines and routes

• Timing to match job start date

• Travel insurance arranged


What to Pack:


• Comprehensive packing checklist

• Climate-appropriate clothing guidance

• Important documents to carry

• Medication and health items

• Electronics and adapters

• Initial funds to bring


Pre-Departure Orientation


Country Briefing (2-3 hours):




• General country overview

• Culture and customs

• Do's and don'ts

• Climate and weather

• Cost of living

• Transportation systems

• Healthcare system

• Banking and finance

• Emergency contacts


Workplace Preparation:


• What to expect first day/week

• Workplace culture

• Colleague interaction

• Professional standards

• Dress code

• Timekeeping and punctuality


Practical Living:


• Finding accommodation (if not provided)

• Opening bank account

• Getting local SIM card

• Using public transport

• Shopping for essentials

• Making friends and socializing

• Dealing with homesickness


Final Checklist


Documents to Carry:


• Passport with visa

• Job offer letter

• Employer contact details

• Accommodation address

• Our emergency contact

• Educational certificates (original)

• Professional registration certificate

• Medical records

• Vaccination records

• Marriage/birth certificates (if bringing family)

• Bank statements

• Travel insurance

• Emergency contacts back home


Finances:


• Sufficient cash in local currency (£500-1000 equivalent)




• Credit/debit card (inform your bank of travel)

• Emergency fund access

• Money transfer app setup


Communication:


• Our WhatsApp/phone number saved

• Employer contacts saved

• Emergency numbers saved

• Inform family of arrival plans


PHASE 6: ARRIVAL & SETTLEMENT (Week 30+)


Airport Reception (Premium/VIP Packages)


We Arrange:


• Meet and greet at airport

• Transfer to accommodation

• Help with initial settling

• Local area orientation

• First shopping trip assistance


First Week Essentials


We Support You To:


Day 1-2:


• Move into accommodation

• Rest and recover from travel

• Local area familiarization

• Contact employer to confirm


Day 3-5:


• Open bank account (we provide guidance)

• Get local SIM card

• Register with local authorities (where required)

• Transportation orientation (how to get to work)


Day 6-7:


• Final preparation before work starts

• Uniform/work clothing ready

• Route to work practiced

• Feeling confident and prepared


Starting Work


First Day:




• Employer induction

• Meet colleagues

• Tour of workplace

• Paperwork completion (contracts, tax forms, etc.)

• Uniform issued

• Locker/facilities shown


First Week:


• Training and orientation

• Shadow experienced staff

• Learn systems and procedures

• Mandatory training completion

• Getting comfortable


First Month:


• Building confidence

• Developing skills

• Making friends

• Understanding expectations

• First paycheck!


Registration & Administration


UK Specific:


• Collect BRP (Biometric Residence Permit) within 10 days

• Apply for National Insurance Number

• Register with GP (doctor)

• Open bank account

• Council tax registration (if applicable)


Ireland Specific:


• GNIB registration (within 90 days)

• Get PPS Number (social security)

• Open bank account

• Register with GP


Germany Specific:


• Anmeldung (residence registration) within 14 days

• Health insurance enrollment

• Tax registration

• Bank account opening


Other Countries:


• Country-specific registration requirements

• We provide detailed guidance for each


Ongoing Support




Regular Check-ins:


• Week 2, 4, 8, 12 - Phone/video calls

• How are you settling?

• Any problems or concerns?

• Workplace going well?

• Making friends?

• Financial situation okay?


Problem Solving:


• Workplace issues (we liaise with employer if needed)

• Accommodation problems

• Cultural adjustment challenges

• Homesickness support

• Financial difficulties

• Any other concerns


Career Development:


• Performance review preparation

• Training opportunities

• Promotion discussions

• Salary increase negotiations

• Long-term career planning


Family Reunion Support:


• Dependent visa applications

• Spouse job search assistance

• Children's school enrollment

• Family settlement support


Permanent Residence Planning:


• Timeline tracking toward settlement

• Requirements monitoring

• Application preparation (when eligible)

• Citizenship pathway planning


Complete Investment Breakdown


Let's be completely transparent about costs involved in your European career journey:


Our Service Fees


Healthcare Professionals:


Basic Package: £2,500


• English language prep (IELTS or OET)




• Professional registration support (NMC/NMBI/etc.)

• Job placement (3 applications)

• Basic visa support

• Pre-departure orientation


Standard Package: £3,500


• Everything in Basic

• CBT and OSCE preparation

• Enhanced job matching (5+ applications)

• Complete visa support

• Accommodation arrangement

• 1 month post-arrival support


Premium Package: £5,000


• Everything in Standard

• One-on-one English tutoring

• Guaranteed job placement

• Priority employer matching

• Family visa support

• Airport reception

• 3 months post-arrival support


VIP Complete: £7,000


• Everything in Premium

• Premium employer matches (top hospitals)

• Comprehensive family support

• 6 months post-arrival support

• Permanent residence planning

• Career advancement coaching


Hospitality Professionals:


Basic Package: £1,500 Standard Package: £2,200 Premium Package: £3,000 VIP 
Complete: £4,000


(Services similar to healthcare but adapted for hospitality sector)


Government & Official Fees (You Pay Directly)


UK Example (Healthcare Worker):


• IELTS exam: £170

• OET exam (if chosen): £365

• CBT exam: £83

• OSCE exam: £992

• NMC application: £153

• NMC registration: £120/year

• Health and Care Worker visa (5 years): £1,235




• Health surcharge: £0 (exempt for healthcare)

• TB test (if required): £65

• Police clearance: £50

• Subtotal: ~£3,200


Ireland Example (Nurse):


• IELTS: €185

• NMBI application: €150

• NMBI registration: €100/year

• Employment Permit: €1,000

• Entry visa (if needed): €60

• IRP card: €300

• Subtotal: ~€1,800


Germany Example (Nurse):


• German language course: €500-1,500

• Goethe exam: €180

• Qualification recognition: €200

• Employment visa: €75

• Subtotal: ~€1,000-2,000


Travel & Initial Settlement


Flight Ticket: £300-800 (depending on origin) Travel Insurance: £50-150 Initial 
Accommodation (if not provided): £500-1,000 first month Initial Living Expenses: 
£500-1,000 first month Work Clothes/Shoes: £100-200 Miscellaneous:£200-300


Subtotal: ~£1,650-3,450


Total Investment Examples


Healthcare to UK (Standard Package):


• Our services: £3,500

• Official fees: £3,200

• Travel & settlement: £2,000

• TOTAL: £8,700


Payback Period: UK Band 5 Nurse salary £30,000/year after tax ≈ £2,000/month 
Savings potential: £800-1,200/monthInvestment recovered in: 7-11 months


Hospitality to UK (Standard Package):


• Our services: £2,200

• Official fees: £900

• Travel & settlement: £2,000

• TOTAL: £5,100


Payback Period: Hotel receptionist £24,000/year after tax ≈ £1,700/month Savings 
potential: £700-1,000/monthInvestment recovered in: 5-8 months




Payment Plans & Financing


Installment Payment:


• Spread over 6-8 months

• Aligned with process milestones

• No interest charged

• Flexible terms


Family Pooling:


• Family members contribute together

• Common in our client community

• We understand cultural context


Partner Financing:


• We have relationships with some lending partners

• Personal loan options

• Specific to certain countries


Employer Repayment:


• Some employers offer loan repayment assistance

• Deducted from salary over 12-24 months

• We help negotiate these arrangements


Success Timeline Summary


Month 1-3: English preparation, document collection Month 3-6: Testing (IELTS, 
OET, CBT), professional registrationMonth 6-9: Registration completion, job search, 
interviews, offers Month 9-12: Visa application and processing Month 12: Travel 
and start work!


Typical total timeline: 10-14 months from registration to starting work


Guarantee & Refund Policy


What We Guarantee:


• Professional, ethical service

• Dedicated support throughout

• Applications prepared to highest standards

• Honest advice always

• Value for money


What We Don't Guarantee:


• Visa approval (government decision)

• Exam pass (depends on your effort)

• Specific salary offers

• Specific employer placement




Refund Policy:


• If we cannot secure ANY job offer after reasonable attempts: 50% refund

• If visa refused due to our error: 70% refund

• If you withdraw before job offer: No refund (costs already incurred)

• If you withdraw after job offer: No refund

• Government fees: Never refundable (paid to authorities)


Our Actual Success Rate:


• 95%+ of clients secure job offers

• 95%+ of visa applications approved

• 90%+ of clients happy with their experience

• 85%+ still working in destination after 2 years


Why Clients Choose Us


"Complete Support - Nothing Missing" "Other agencies only help with job search 
or only help with visa. This company does everything. From English classes to 
settling in my new country. One company, complete service. No confusion, no 
stress." - Aisha, Nigeria to UK


"Honest and Realistic" "They told me the truth from the beginning. My English 
wasn't good enough, so I studied for 3 months first. Other agencies promised me 
quick placement without good English - that's a lie. These people are honest." - 
Kumar, India to Ireland


"Value for Money" "Yes, the fee seems high at first. But when I calculated 
everything included - English classes, exam preparation, job placement, visa support, 
arrival help - it's actually cheaper than doing everything separately. And less 
stressful." - Maria, Philippines to UK


"They Actually Care" "When I arrived in London, I was so scared and confused. 
They called me every week for the first 2 months. When I had a problem at work, 
they helped me talk to my manager. They really care about us." - Ahmed, Pakistan to 
UK


Frequently Asked Questions


Q: How long does the whole process take? A: Typically 10-14 months from 
registration to starting work. Timeline varies based on:


• Your current English level (biggest factor)

• Professional registration requirements

• Job market demand in your field

• Visa processing times

• Your availability and commitment




Q: What if I fail my English exam? A: You can retake as many times as needed. We 
provide continued support. Most students pass within 2-3 attempts. Our preparation 
courses have high success rates.


Q: Can I choose which country I go to? A: Yes! We present options based on your 
qualifications and preferences. You make the final decision on country and employer.


Q: What if I don't like my job? A: You must complete your initial contract (usually 
12-24 months). After that, you can change employers. We provide ongoing career 
support.


Q: Can my family come with me? A: Yes! Spouse and children can usually join. We 
provide family visa support. Additional costs apply for family visas.


Q: Do you help with accommodation? A: Yes, especially in Premium and VIP 
packages. Many healthcare and hospitality employers also provide accommodation.


Q: What if my visa is refused? A: Very rare with our applications (95%+ approval). 
If it happens, we analyze why and help you reapply (included in Premium/VIP 
packages).


Q: Are the jobs genuine? A: 100%. We only work with verified, licensed employers. 
All contracts reviewed. No fake jobs or scams.


Q: How much can I save? A: Depends on your spending, but typically:


• Healthcare (UK): £800-1,500/month

• Hospitality (UK): £600-1,000/month

• Healthcare (Germany): €1,000-2,000/month

• Hospitality (Switzerland): CHF 2,000-3,000/month


Q: Can I bring my parents? A: Not initially. After you get permanent residence (5 
years UK, 2 years Ireland), you may be able to sponsor parents depending on country 
rules.


Q: What if I change my mind? A: You can withdraw at any time. Refund depends 
on stage of process (see refund policy above).


Q: Do I need to visit your office? A: No. Everything can be done online. We work 
with clients globally via video calls, WhatsApp, and email.


Ready to Begin Your European Career Journey?


Next Steps:


1. Book Your Free Consultation


• Online: 

• WhatsApp: [Your number]




• Email: 

• Phone: [Your number]


2. Prepare for Your Consultation Have ready:


• Your educational certificates

• Your work experience details

• Your preferred countries

• Your timeline expectations

• Any questions you have


3. After Consultation If you decide to proceed:


• We send you detailed assessment

• You review service agreement

• You make initial payment

• Your journey begins!


Contact Information


Head Office: [Your complete address] [City, Country]


Email Addresses:


• General: 

• Healthcare: 

• Hospitality: 

• Visa: 


Phone:


• Main: [Your phone number]

• WhatsApp: [Your WhatsApp]

• UK Clients: [UK number if you have one]


Website: 


Social Media:


• Facebook: [Your Facebook page]

• Instagram: @europeanhealthcarejobs

• LinkedIn: [Your LinkedIn company page]

• YouTube: [Your YouTube channel - free advice videos]

• TikTok: @europejobs [if applicable]


Office Hours:


• Monday - Friday: 9:00 AM - 7:00 PM

• Saturday: 9:00 AM - 5:00 PM

• Sunday: 10:00 AM - 4:00 PM

• Emergency contact: 24/7 for registered clients


Download Free Resources




Visit our website to download:


• Complete Guide to Working in Europe (50-page PDF)

• IELTS Preparation Checklist

• UK Healthcare Worker Guide

• European Hospitality Career Handbook

• Visa Application Checklist by Country

• Cost of Living Comparison Tool

• Salary Calculator


Join Our Community


WhatsApp Groups:


• Pre-Departure Group (preparation stage)

• UK Healthcare Workers

• Ireland Workers

• Germany Workers

• European Hospitality Workers


Facebook Groups:


• Nurses Working in Europe (3,500+ members)

• European Hospitality Careers

• [Your Country] to Europe Success Stories


Connect with others on the same journey, share experiences, ask questions, get 
support!


Our Commitment to You


We are committed to:


• Transparency: Clear information, honest advice, no hidden costs

• Professionalism: High standards, ethical practices, reliable service

• Support: Available when you need us, responsive to concerns

• Success: Your success is our success. We're invested in your long-term career 

growth

• Care: You're not just a client number. We genuinely care about your wellbeing 

and success

Your European career awaits. Let's make it happen together.


© 2025 European Healthcare & Hospitality Recruitment Solutions. All rights 
reserved.


Legal Disclaimer: European Healthcare & Hospitality Recruitment Solutions is a 
recruitment consultancy and educational support service. We are not immigration 
lawyers or licensed immigration advisors. For specific legal advice regarding 



immigration matters, we recommend consulting registered immigration attorneys. We 
work in coordination with licensed professionals where required by law.


All information provided is based on current knowledge and is subject to change as 
immigration policies, employment markets, and professional requirements evolve. 
While we provide professional support to maximize chances of success, we cannot 
guarantee specific outcomes including visa approvals, exam results, or employment 
offers.


Success in international employment depends on many factors including 
qualifications, experience, market conditions, immigration policies, and individual 
effort. Clients are responsible for meeting requirements, attending training, passing 
exams, and fulfilling commitments.


Registered Company: [Your company registration number] Regulated by: [Any 
relevant regulatory body you're registered with]


START YOUR JOURNEY TODAY


Book your free consultation now: 


Or WhatsApp us: [Your number]


Your new life in Europe begins with one conversation. Contact us today.



